Vision Waves is focused on staying at the forefront of innovation fields of Artificial Intelligence (Al) and
Machine Learning (ML).

Our goal is to build platforms that harness Al/ML technologies to deliver autonomous behavior across the
organization processes and systems. With an unwavering commitment to transforming data into actionable
insights, we have established ourselves as a trusted partner for organizations across various sectors seeking
to harness the power of Al and ML technologies. One can read more about us at www.visionwaves.com

Selection Criteria: -
Please go through the detailed process along with compensation & Service Agreement section thoroughly.

Work Location: -
WFO - Indore (MP)

Educational Criteria: -
Throughout 60% and above

Development Role: -

Position Degree Year of Passing Joining Plan
Java/Full stack BE/B. Tech/MCA/ M. Tech .
(CS/IT & EC only) 2023 & 2024 23 & 24 - Immediate
Ul Angular 2025 2025 - January 25

Quality Assurance Role: -

Position Degree Year of Passing Joining Date
Quality Assurance BE/B. Tech/MCA/M. Tech _
(CS/IT only) 2023 & 2024 23 & 24 - Immediate
BE/B. Tech/MCA/M. Tech 2025 2025 - January 25
(EC/EE)
Compensation: -

Stipend = INR 12,000/- per month during probation period

Compensation for Development Role - : -

Position Fixed Compensation Assured Bonus CTC
Java/Full stack (CS/IT/MCA) 5 Lacs PA 1 Lac 6 Lacs PA
Ul Angular (CS/IT/MCA) 5 Lacs PA 1 Lac 6 Lacs PA
Position Fixed Compensation | Assured Bonus CTC
QA (CS, IT, MCA) 4 Lacs PA 1 Lac 5 Lacs PA
QA (EC or EE) 3 Lacs PA 1 Lac 4 Lacs PA




Services Agreement: - for all the roles: -

Position Service Agreement Tenure Security Cheque Submission
Java/Full stack 3 Years 5 Lacs
Ul Angular 3 Years 5 Lacs
QA (CS, IT, MCA) 3 Years 4 lacs
QA (EC or EE) 3 Years 3 Lacs

Term of services agreement: -

Candidate needs to sign the services agreement on day 1 and submit the cheque as per the amount
mentioned in above table. The applicability of services agreement will start only if the candidate agrees
to continue as fulltime employee post his confirmation. Cheque and agreement will be returned if the
candidate decides to leave the organization during probation period. It will be entirely candidate’s
decision to sign it or not. Post confirmation if candidate decides to leave the organization then, in
consideration of the knowledge and training that will be given, and the money invested by the
Company in imparting such training and knowledge, the company shall recover the expenses incurred in
such training. Candidate can resign anytime by following the terms of agreement.

Increment Cycle - Services agreement duration won’t affect the regular yearly increment cycle.
Candidate whoever signs the services agreement will be considered for yearly increments along with
other employees.




